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Fall 2004/Spring 2005
Dear New Brother,

We are excited that you have joined the ranks of our beloved organization. In SAAB’s UT Chapter you will develop a sense of pride in yourself and others, which we hope will aid in your college experience here at the University. We want you to feel comfortable expressing your needs and goals. Always remember, a theme for our chapter is “the business of building brothers.”
Please take advantage of our programming and community service endeavors, as well as the social aspect of our brotherhood. These elements combine to make us a successful organization geared towards YOUR needs. If the Brothers can do anything to assist you in any way, do not hesitate to confide in us. “I am my Brother’s keeper, and together we will rise.”
Sincerely,

Desmond Rice






Joseph Green

President






Personal Development Chair

2004-2005 EXECUTIVE BOARD
President





Senior, Journalism

Desmond Rice




Missouri City, Texas

desmond_rice@mail.utexas.edu
281-773-3337
Internal Vice President                                  

Junior, Liberal Arts    

Ayodeji Egbejimi




Houston, Texas

okunrin84@hotmail.com
512-417-5495
External Vice President



Junior, Chemistry

Chandler Holeman




Houston, Texas

chandlerholeman@hotmail.com
281-923-1936
Treasurer





Junior, Nursing

Corey Muldrow




Dallas, Texas

gmustang02@aol.com
817-808-7085
Secretary





Freshman, Biology

Falil Oritola





Houston, Texas
foritola@mail.utexas.edu
512-495-2128

Historian





Junior, Mechanical Engineering

Albert Ogoe





Houston, Texas

same_ol_g@mail.utexas.edu
832-877-1725
Personal Development



Sophomore, Communications

Joseph Green





San Antonio, Texas

josephedgreen@mail.utexas.edu
210-218-9303

Spiritual Development



Sophomore, Government

Tepera Holman




White House, Texas
trh2007@mail.utexas.edu
903-245-6221

Advisor





UT Student Affairs Administrator
Kyle Clark, M.Ed.




Oklahoma City, Oklahoma
ksc@mail.utexas.edu
512-232-2328 or 512-471-3304

 “I Am My Brother’s Keeper and Together We Will Rise”
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National History

Founder Bro. Dr. Tyrone Bledsoe     
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The Student African American Brotherhood with over 70 chapters in the United States and abroad was founded on the campus of Georgia Southwestern State University in Americus, Georgia on October 17, 1990.

Responding to the needs of African American males at the University, Founder Dr. Tyrone Bledsoe had a vision to create an organization that would provide student development intervention and support to African American men enrolled in college. 

He further designed Student African American Brotherhood as a black male development model, necessary to assist African American men in developing a more complete understanding of their responsibilities as college students and in being U.S. citizens.

The First International SAAB Leadership Institute was held at the University of Toledo in Toledo, Ohio March 4-6, 2004. Under the theme, “Strength For Your Journey: Voices of the Past,” this conference further marked S.A.A.B. as a real and complete organization. Brothers from various chapters were able to meet with other brothers who held similar goals and aspirations.
Since its inception the Student African American Brotherhood continues to be a positive organization where its members serve their communities through mentorship, role modeling, and programming that highlights the experiences of African American culture as well as black men’s roles in society. 

UT Austin Chapter History

S.A.A.B. UT Austin Chapter Presidents

1996 – 1997  







Jonathan Sprinkles

1997 – 1998







Austin Frederick III

1998 – 1999







Austin Frederick III

1999 – 2000







Geoff Green

2000 – 2001







Quadrian Banks

2001 – 2002







Joseph Silas

2002 – 2003







Michael Alexander

2003 – 2004







Evan Young

2004 – 2005  







Desmond Rice
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Student African American Brotherhood at the University of Texas at Austin was founded December 11, 1996 as a result of the leadership and determination brothers gained from the 2nd African American Male Summit – “Uniting as One to Strengthen Us All.”
The Summit, which was chaired by Founding Chapter President, Jonathan Sprinkles, centered on 4 main facets, which are still used today to provide the main context for the annual Summit. These themes are:

· To maintain the development of leadership skills, discipline and accountability.

· To build and maintain our community together.

· To make our Sister’s and Brother’s problems our problems, and to solve them together.

· To promote and provide a deeper 
sense of understanding of ourselves, and bridge the gaps between African   American males.

Many brothers, sisters and individuals of black male organizations were responsible for the creation of Student African American Brotherhood at the University of Texas at Austin. 

In the Chapter’s infant stages, brothers gathered together to develop the mission statement, constitution, motto, colors and traditions that would aid in making S.A.A.B. – UT Austin Chapter, a premier organization that would not only be beneficial to the university community, but to greater serve and uplift the black male college experience.

Upon inception the Chapter consisted of only 5 members! Today membership is over 20.

Our Chapter has the distinct honor of being the Chapter responsible for the creation of the S.A.A.B. mission statement and motto that are used by all Chapters throughout the United States and abroad.

Today the UT Austin Chapter continues to be a beacon of black male leadership and responsibility to the UT and Austin communities. Our programs and service endeavors make us a premier organization, and our members excel in all aspects of the campus community.

Some of our signature programs include sponsoring UT’s annual African American Male Summit in the fall and tutoring elementary-aged children at the Alamo Recreational Center.
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Brothers take time out to pose for a snapshot after ushering a program. Top Row: Albert, Roderick, Joseph, Corey, David, Evan. Bottom Row: Desmond, Ayo.
Fall 2004 SAAB Calendar of Events*
August

25th – First Day of School

September

2nd  First SAAB Meeting
9th SAAB Meeting
15th Relationship Forum

16th SAAB Meeting

23rd SAAB Open Meeting

24th Community Service

30th Book Club w/ AKA

October

7th SAAB Meeting

10-15 SAAB Week

10th Church Services

11th Health Awareness Program: Nutrition
12th Political Program/Voting, Etc 
13th Founders’ Day Program
14th Community Service (Day) SAAB Meeting@7

 15th-17th SAAB Conference at Univ. of Kansas

21st SAAB Meeting

28th SAAB Meeting

November

2nd Vote With SAAB

4th SAAB Meeting

11th SAAB Meeting

13th African American Male Summit

17th Spiritual Development Program

18th SAAB Meeting

December

1st Study Break Social
2nd SAAB Meeting

3rd Community Service

*As needed, other programs, events, community service projects may be added or taken away due to time, preparation, etc.

8 THINGS
FOR MEMBERS OF S.A.A.B. TO KNOW
1. Why do we dress in business attire?

We wear business attire to show that we are one and established unity, and to better prepare ourselves for the business world—a world in which we may have to dress in a shirt and tie everyday for work.

2. Why do we have to memorize and sing “Lift Ev’ry Voice and Sing,” and recite the SAAB mission statement?

We memorize the song “Lift Every Voice and Sing” in order to keep the history and meaning of the song in our minds. We recite the SAAB mission statement as a way to better ourselves and show the commitment and dedication that we have for SAAB, its foundation and membership.
3. Why do we give “Props” at the end of every meeting?

We give “Props” to show that we appreciate anything and everything that each member and guest do for SAAB. Whether it is attending a meeting for the first time, or putting in countless hours working on some aspect of SAAB; we appreciate it all.
4. Why do we bring pens and paper to every meeting?

We bring pens and paper to every meeting to take down important information relating to what is discussed each week. This prepares us for similar meetings that we may have in the business world.

5. Why do we accept all males into our organization?

We accept all males into our organization because we value interest over exclusivity. If you are interested in assisting in the development of African American men and the college experience for black men, we want you!

6. Why do we start everything on time?

We start everything on time because we will destroy the stereotype that all black functions do not start on time. Also we want to emulate the business world, in which “to be early is to be on time, to be on time is to be late, and to be late is unacceptable.”
7. Why do we pray at the end of every meeting?

We pray at the end of every meeting to give thanks to the Lord who has made us who we are today and who we can become tomorrow.

8. Why do we pay dues?

We pay dues so that we can help fund some of our programs and events. Without dues we would not be able to cover the administrative side to our organization.
ABOUT OUR CHAPTER

S.A.A.B. Mission Statement

In order to empower ourselves, and promote brotherhood, we, the Brothers of Student African American Brotherhood embrace the principles of ACCOUNTABILITY, PROACTIVE LEADERSHIP, SELF-DISCIPLINE, and INTELLECTUAL DEVELOPMENT. Through our faith in God we uphold this mission at all times. I am my Brother’s keeper, and together we will rise.

S.A.A.B. Motto

“I am my Brother’s Keeper and Together We Will Rise!”

Theme

“The business of building Brothers”

Song

“Lift Ev’ry Voice and Sing”

Words by James Weldon Johnson | Music by Rosamond Johnson

Lift every voice and sing, till earth and heaven ring,
Ring with the harmonies of liberty;
Let our rejoicing rise, high as the listening skies,
Let it resound loud as the rolling sea.
Sing a song full of the faith that the dark past has taught us,
Sing a song full of the hope that the present has brought us;
Facing the rising sun of our new day begun,
Let us march on till victory is won.

Stony the road we trod, bitter the chastening rod,
Felt in the days when hope unborn had died;
Yet with a steady beat, have not our weary feet,
Come to the place for which our fathers sighed?
We have come over a way that with tears has been watered,
We have come, treading our path through the blood of the slaughtered;
Out from the gloomy past, till now we stand at last
Where the white gleam of our bright star is cast.

God of our weary years, God of our silent tears,
Thou Who hast brought us thus far on the way;
Thou Who hast by Thy might, led us into the light,
Keep us forever in the path, we pray.
Lest our feet stray from the places, our God, where we met Thee.
Lest our hearts, drunk with the wine of the world, we forget Thee.
Shadowed beneath Thy hand, may we forever stand,
True to our God, true to our native land.

Our colors are Orange and Green. Orange represents UT, the school that we are proud to be a part of, and Green represents growth—so that we can continue on our path towards manhood.

Things You Can Expect To Put On/Be a part of:

· African American Male Summit

· Relationship Forums (Dating, Family life, etc.)

· Book Club

· Study Hours

· Community Service

· SAAB/Umoja Banquet/Mixer

· SAAB Retreat

· Health Summit

· Political Action

· Intramural Sports 

· Powder Puff Football/Girls v. Guys Basketball

· Church Services

· Building a connection with like-minded men
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Student African American Brotherhood

University of Texas at Austin Chapter

C O N S T I T U T I O N

Preamble

We, the members of the Student African American Brotherhood, in order to provide positive solutions to specific needs of Black males enrolled in college, and to provide intentionally structured opportunities for Black males to take full advantage of their academic years, and to better understand and practice their full responsibilities, rights, and privileges as future leaders and citizens of the United States; 

And to provide educational, cultural, social, spiritual and intellectual programs that are grounded in theory that is culturally appropriate for Black males, and will help to minimize the negative and accentuate the positive—presenting the brighter side to Black male students, do hereby establish these articles of organization.

In attainment of our objectives, we commit ourselves to the membership of the Student African American Brotherhood, which is the heart of the organization, to the betterment of our organization by focusing special attention on the needs and concerns of disadvantaged Black males in Higher Education, and to Black Male Development as a process.

Articles of Organization

Article I – Nomenclature
The name of this organization shall be the UT Austin Chapter of Student African American Brotherhood, one of more than 70 Chapters on colleges and universities throughout the United States and abroad, hereinafter referred to as UT Austin Chapter or SAAB.

Article II – Purpose

The UT Austin Chapter shall be a service organization designed to meet the needs of African American college men. Under the policies and principles set forth by the International Office of SAAB, this chapter shall seek to serve them accordingly.

Article III - Membership

A. Members of good standing are defined as males who are officially enrolled in a college or university sanctioned by the International Office and who have satisfied all financial obligations established by the local chapter and or national chapter.

B. The UT Austin Chapter has no formal membership intake process; all men who are passionate about the uplift of black college males are encouraged to join.

C. To have voting powers in elections members must be financial. Financial is defined as those who have paid their chapter dues set forth by the UT Austin Chapter Executive Board.

D. Dues shall be collected at the beginning of the fall and spring semesters. 

a. The primary purpose of dues shall be for the daily operation, including but not limited to: activities, refreshments, programming, fundraising, and equipment purchasing.

E. All other interested parties (non financial) shall be considered associate members with no voting privileges.

F. It is understood that all members will abide by the constitution.

Article IV – Powers, Duties and Responsibilities of the Executive Board
The UT Austin Chapter of SAAB will elect Executive Officers for the following positions: President, Internal Vice President, External Vice President, Secretary, Treasurer, Historian, Personal Development Chair, and Spiritual Development Chair. An Advisor and Parliamentarian will be appointed each fall. These officers will serve as the Executive Board and are elected to carry out certain responsibilities for the organization.

I. Duties of the President – The President will serve as the chief executive officer representative for SAAB to all organizations, media, and any other individuals outside of the organization. The President is instructed to only express the adopted views of SAAB when discussing business pertaining to the organization.

A. Conduct all meetings (officer, general, and any others as well) so that progression is smooth and constant.

B. Be knowledgeable of the duties and processes for each officer position.

C. Be knowledgeable of all programs (past, current, and future) and to assist the Vice-Presidents in organizing them.

D. Hold each member of the organization (self-inclusive) accountable for his              commitments and responsibilities.

E. Represent and speak on behalf of SAAB in all situations and programs (internal and external).

F. Define the Vision and Purpose for the organization and set goals for the year.

G. Assist all members in the planning of programs by providing guidance.

H. Make executive decisions on behalf of the organization when necessary.

II. Duties of the Internal Vice President - The Internal Vice President’s duties are to serve as President of SAAB in the event that the President is unable to fulfill his duties.  He must also be prepared at all times to serve in this capacity under any circumstances that may arise. The Internal Vice President is in charge of all SAAB programs.

A. In charge of all SAAB programs, includes duties such as, but not limited to: reserving rooms, assisting all program chairs, and working with the Historian to keep program write-ups for all of the steps necessary in producing all SAAB programs.

B. Will keep an open line of communication with all UT organizations when co-sponsorship for programming is necessary.

C. Coordinate speakers from within the UT community to come and speak at SAAB general meetings or programs.

III. Duties of the External Vice President - The External Vice President’s duty are to serve as President of SAAB in the event that the President and Internal Vice President are unable to fulfill their duties.  He must also be prepared at all times to serve in this capacity under any circumstances that may arise. The External Vice President is in charge of all SAAB community service endeavors.

A. In charge of all community service endeavors including, but not limited to: developing and initiating a monthly service project in accordance with the goals set forth by SAAB.

B. Creating a relationship with a local organization(s) or charity that caters to the uplift of black men.

C. Keep an open line of communication with the International Office to make sure that all nationally mandated service programs are carried out.

D. In charge of all external co-sponsorship including, but not limited to: networking with local businesses and working with the President and Treasurer on solicitation packets.

E. Coordinate speakers from outside the UT community to come and speak at SAAB general meetings or programs.

IV. Duties of the Secretary – The Secretary will serve as the chief communication officer for the organization. All meeting documents will be forwarded to this person by whoever is responsible for taking them. The secretary will also be held accountable for the documentation of past events, minutes, etc., as needed.

A. Record and send out minutes from the formal Thursday meetings, and informal officer meetings.

B. Send out reminder weekly emails to members before the next meeting or program.

C. Maintain and update SAAB member and officer list serves.

D. Meets with the Executive Board prior to printing the agendas for all formal meetings.

E. Works with both Vice Presidents to maintain all program write-ups for programs once they have been completed.

F. Compiles and keeps a list of member’s birthday’s and sends out cordial greetings when necessary.

G. Coordinates press releases and literature that may need to be submitted to outside parties, and or press conferences.

V. Duties of the Treasurer – The treasurer will be responsible for managing all monetary transactions of SAAB and any member making transactions under the name of the UT Austin Chapter of SAAB. The treasurer will organize and present the annual budget throughout the year.

A. In charge of all fundraisers and innovative ideas that support the SAAB mission statement.

B. In charge of making deposits when dues are paid, shirts are bought, or any other entities are sold on the behalf of SAAB; also must write checks that would be used for reimbursements or checks used for the purchase of goods that will go toward a SAAB program.

C. Must keep accurate financial records such as receipts for purchases to be used as evidence when giving a reimbursement.

D. In charge of checking the SAAB mailbox, located on the 4th floor of the SSB for bills such as the monthly publicity bill from Longhorn Copies and paying expediently if funds permit.

E. In charge of serving as head chair of solicitation for money, prizes, supplies, or food for SAAB events by working with the External Vice President and the person/persons chairing the event.

F. Must keep and open line of communication with UT student bank located on the 4th floor of the SSB.

VI. Duties of the Historian – The Historian will be responsible for recording the development and history and of the UT Austin Chapter of SAAB. The Historian should be knowledgeable of technological strategies that can be used to employ various technological advances for the Chapter.

   A. Create all publicity for SAAB programs and events including, but not limited    

         to: posters and flyers, handbills, and t-shirts.

   B.  Create and maintain the UT Austin SAAB Webpage with current information 
         about the Chapter and its activities.

   C.  Design a scrapbook that must be completed before the end of the long session 
         term, which includes pictures, write-ups about programs, and a creative aspect 
         that will help present SAAB to the outside parties.

D. Will take pictures at all SAAB programs and events that will be used for the 
          website and the scrapbook.

   E.   Will develop a technology seminar at least once a semester that will help  

         SAAB Brothers learn various computer-related programs and web design. 
   F.   In charge of table sign up and ensuring that an adequate number of members 
         sign up to work the table at the meeting prior to the week needed for 
         publicizing any and every SAAB program or event.
VII. Duties of the Personal Development Chair – The Personal Development Chair will serve as a liaison between executive board officers and members. The primary goal for this position is to foster camaraderie, social growth, academic enrichment, and the accountability of SAAB members. This officer will coordinate all internal and external functions in accordance with SAAB principles that will provide fellowship for the Brothers.

A. Setup all intramural sports programs for members of SAAB.

B. Will work with the Treasurer to update and maintain the SAAB merit/demerit system for all paid members.

C. In charge of creating incentive programs for SAAB Member and Officer of the Month, and end of the year banquet awards.

D. Will coordinate with all SAAB members and officers to actively recruit and retain potential members and Brothers of SAAB. 
E. Needs to create and facilitate study hours at least twice a month. 
F. Enforce accountability among members, which includes, but not limited to: the dress code at meetings, being on time, and being involved in programs, events, and service.
VIII. Duties of Spiritual Development Chair – the Spiritual Development Chair’s responsibility is to help foster a spiritual growth and enlightenment among SAAB members.  NOTE: SAAB principles are rooted in the Christian faith, but we are inclusive of other religious denominations or beliefs that Brothers have.

A. Coordinate the teaching and singing of the Black National Anthem to be sung at all SAAB meetings.

B. Coordinate all invocations and or benedictions at any SAAB sponsored events.

C. Coordinates at least one spiritual-enriching program per semester.

D. Think of creative methods to include all members in spiritual development.

IX. Duties of the Parliamentarian – The Parliamentarian will be responsible for upholding the constitution and holding all members accountable for being in accordance with the constitution. The Parliamentarian will also be the authority at the moment of the interpretation of rules and clarification.  NOTE: The Executive Board appoints this position after the first meeting of the fall semester.

A. Presiding officer over law enforcement. Handles the rules and regulations, and must follow Robert’s Rules of Order.

B. Keeps the meetings as close as possible to an hour.

C. Controls who has the privilege to speak and who does not.

D. Has the power to interrupt some one if they go over their time limit.

E. Speaks with secretary about Agenda times.

F. Presides over opening and closing the floor in voting situations.

G. Keeps up with constitutional amendments that must have a 2/3 vote.

H. Assists all other officers when needed.

X. Duties of the Advisor – The Advisor is appointed by the Executive Board at each long term. In accordance with the University of Texas at Austin, the Advisor is to be a faculty or staff representative of the University of Texas at Austin.

A. Keeps an open line of communication with the Executive Board and general body.

B. Offers positive advice to the general body in terms of programming and organization.

C. Can assist in the development of SAAB programs and activities.

D. Is encouraged to attend all formal meetings.
Article V. Election Procedures
A. Elections can be held for the Executive Board of SAAB for the following officer positions: President, Internal Vice President, External Vice President, Secretary, Treasurer, Historian, Personal Development Chair, and Spiritual Development Chair.  Parliamentarian is an appointed position.

B. Election for officer positions shall be held once a year nearing the end of the Spring Semester.

C. The election of the officers will take place by a ballot. Those who receive the majority will be elected. A majority is defined a 50% plus one. In the event there is no majority seen, a run off will occur with the closest candidates.

D. Two to three minute speeches are required of all candidates.  These speeches will outline the candidates’ platform for that office.  Immediately following speeches for each officer position, voting can commence amongst the SAAB members.  This process will be repeated for each of the eight elected positions.

E. A member can run for two positions per election.  If the candidate is not elected for the higher position, they are afforded the opportunity to run for one other position under that of which they were not elected as determined by SAAB’s executive hierarchal order. 

F. Upon election, the preceding officers will remain for at least (2) weeks during which time they will train the incoming officers in their respective positions. In the event a preceding officer is not available, the incoming officer(s) will immediately take office, under the guidance and with the assistance of the rest of the Executive Board.

G. Any elected officer who does not perform his or her duties as assigned can be impeached by the following procedures:

A.  The general body of SAAB deems a critical review of an elected officer.



B.  The elected officer under review is evaluated on job performance, 


accountability, and effectiveness.

C.  The general body votes by secret ballot. If a simple majority votes to impeach an officer, that person shall vacate their position effective immediately.

H. In the event that an elected officer position is vacated or relinquished, the Executive Board will have the power to appoint an office position with the consent of the general body.
Article VI. Code of Conduct

A. Each member will be required to adhere to the dress code as outlined by the Executive Board. Members experiencing problems complying with this policy should direct all concerns/questions to the Executive Board and/or Advisor.

B. Each member will be expected to attend all SAAB General Meetings and appointed committee meetings. All excused absences will be approved by the Personal Development Chair.

a. Any officer missing at least (3) meetings deemed unexcused may be subject to advocating their office per the approval of the Executive Board.

b. Only (2) excused absences will be permitted each semester for any officer.

1. Extenuating circumstances include: (Academic reasons – tests during meetings/programs, family emergencies.)

C. Each member will be expected to attend all SAAB sponsored events sanctioned by the membership during SAAB general meetings. Any member experiencing extenuating circumstances that would prohibit them from attending events should notify an Executive Board member. 

D. Each member is expected to pay dues. Dues are $20.

E. Etiquette

a. Know yourself and be comfortable who YOU are.

b. Build your brother up at all times. When problems arise talk them out respectively.

c. Seek to empower not only SAAB Brothers, but all Black men as well.

d. On that outside of your “shirt and tie” and/or SAAB business, carry yourselves appropriately.

Article VI. Rules of Order and Amendment Procedure
A. Robert’s Rule of Order (Newly Revised) shall be the authority in all questions of procedures unless otherwise stated in these articles.

B. These Articles of Organization may be amended at any time by the approval of 2/3 of the members of the General Body, 2/3 of the members of the Executive Board and shall be effective upon presentation to the Advisor.

Student African American Brotherhood
Recognizes U.T.’s Great African American Men

[image: image9.emf]PERRY, ERVIN SEWELL (1935-1970). Ervin S. Perry, the first black faculty member at the University of Texas, son of Willie and Edna Perry, was born on a farm in Coldspring, Texas, on December 22, 1935. He graduated from Lincoln High School in Coldspring in May 1952 and from Prairie View A&M College in 1956 with a B.S. degree in civil engineering. Subsequently he and his twin brother, Mervin, served together as officers in the United States Army at Fort Belvoir, Virginia, until July 1958. After leaving the army Perry served during 1958-59 as an instructor at Southern University in Baton Rouge, Louisiana. He entered graduate school at the University of Texas in the summer of 1959, then accepted a position as assistant professor of civil engineering at Prairie View A&M for the following year. In May 1960 he married Jean Alfred of Baytown, a registered nurse and faculty member at Prairie View A&M. They had three daughters. The couple moved to Austin, where Perry reentered graduate school in the summer of 1960. As a graduate student he worked as a research engineer and coauthored several publications on energy absorption of lightweight aggregate concrete and foamed plastics. He received his M.S. degree in civil engineering in 1961 and his Ph.D. in 1964. His specialties were in materials science and structural mechanics. 

On September 1, 1964, Perry became assistant professor of civil engineering at the University of Texas. He was thus the first African American to be appointed to professional status in any major university in the South. His technical contributions are reflected by his writings in the American Concrete Institute Journal and other academic publications. He was elected to Chi Epsilon, Tau Beta Pi, Sigma Xi, and Phi Kappa Phi and was listed in American Men of Science. Prairie View honored him in 1966 with its Distinguished Graduate Award. Perry was a member of the American Society of Civil Engineers, the American Society for Engineering Education, the American Society for Testing and Materials, and the American Concrete Institute. In 1967-68 he was a fellow in the Ford Foundation Academic Administration Internship Program and served as assistant to the president of Drexel Institute of Technology in Philadelphia. After returning to the University of Texas, he served as acting chairman of the civil engineering department during the summer of 1969. He was promoted to associate professor that same year. 

Perry was a Baptist who served his church as a deacon and Sunday school teacher. He was active in the Kiwanis Club, the United Fund of Austin, the Capitol Kidney Foundation, and the Travis Association for the Blind. He served as a member of the Advisory Council for Technical Services of the Coordinating Board, Texas College and University System. He became the first black member of the Travis Chapter, Texas Society of Professional Engineers, in 1964 and by 1966 was elected a chapter director. In 1970 he was named Young Engineer of the Year by both the Travis County and Texas chapters of the National Society of Professional Engineers. He was granted the society's national award posthumously. The Travis chapter renamed its award the Ervin S. Perry Award in his memory. Perry died of cancer at the University of Texas M. D. Anderson Cancer Centerqv on December 14, 1970, and was buried in Coldspring. 

BIBLIOGRAPHY: American Men of Science, 11th ed. Vertical Files, Barker Texas History Center, University of Texas at Austin. 

Margaret C. Berry 

[image: image5.emf]
John W. Hargis Hall, Little Campus, University of Texas at Austin
HARGIS, JOHN W. (1935-1986). John W. Hargis, the first black to receive an undergraduate degree in chemical engineering at the University of Texas at Austin, one of three children of Otis Hargis, was born in Austin on December 23, 1935. He was valedictorian of his class at Anderson High School in 1953, then attended Morehouse College in Atlanta, where he studied medicine. After deciding instead to become an engineer, he attempted to enroll at the University of Texas in 1954, but was told to take additional courses at Prairie View A&M University. In 1955 he was admitted to the University of Texas, where he graduated in 1959. While at the university he established a chapter of Alpha Phi Alpha, the national black fraternity, for which he was recognized as "Alpha Man of the Year" by the members at nearby Huston-Tillotson College, from whom he had received his charter. After graduating, he married twice, the second time to Roberta Lee, and had four children. 

From 1959 to 1961 Hargis worked as a chemical engineer for Reichhold Chemicals in Austin. In 1961 he went to California to work for Ampex Corporation. During this time he received a patent for designing an innovative magnetic recording tape. In 1964 he worked for Audio Devices, Incorporated, in Connecticut. The company was later purchased by Capitol Records, and Hargis became a vice president of manufacturing for Capitol after earning his master's degree in business administration from the University of Bridgeport, Connecticut, in 1971. For his achievements and his work on behalf of organizations such as the United Way and the National Association for the Advancement of Colored People,qv he was included in Who's Who in the East in 1976, the same year that Alpha Phi Alpha at the University of Texas honored him with its Ed Brookes Award. Hargis was a member of the American Institute of Chemical Engineers and the Society of Plastic Engineers. He was also a member of the New Canaan Board of Finance in Connecticut. After open-heart surgery he was compelled in 1982 to retire early, but he returned to Austin and became involved in minority recruitment for his alma mater. His successful efforts were recognized with an appointment as the special assistant to the president for minority affairs in October 1986, just prior to his death on November 13 of that year. He was buried at Evergreen Cemetery, Austin. The College of Engineering at the University of Texas funded a minority scholarship in his memory, and the Admissions and Employment Center on the "Little Campus" of the university bears his name. 

BIBLIOGRAPHY: Alcalde, January-February 1987. Richard B. McCaslin, "Steadfast in His Intent: John W. Hargis and the Integration of the University of Texas at Austin," Southwestern Historical Quarterly 95 (July 1991). Vertical Files, Barker Texas History Center, University of Texas at Austin. 
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[image: image10.emf]SWEATT, HEMAN MARION (1912-1982). Heman Marion Sweatt, civil-rights plaintiff, was born on December 11, 1912, in Houston, the fourth of six children of James Leonard and Ella Rose (Perry) Sweatt. Like other black Houstonians, Sweatt attended racially segregated schools. He graduated from Jack Yates High School in 1930 and subsequently attended Wiley College in Marshall, Texas, where he earned an undergraduate degree in 1934. After returning to Houston, Sweatt pursued several occupations before teaching at a grade school in Cleburne in 1936 and serving as the school's acting principal for a year. He decided to enter medical school and matriculated in biology at the University of Michigan in 1937. After completing his second semester, he left Ann Arbor and again returned to Houston, where he worked as a substitute mailman. In April 1940 he married his high school sweetheart, Constantine Mitchell, and bought a house. He was acquainted with several plaintiffs in civil suits, including Richard R. Grovey, his barber, and Lonnie E. Smith, his dentist. As a boy Sweatt had attended several meetings of the Houston branch of the National Association for the Advancement of Colored People. During the early 1940s he participated in voter-registration drives and raised funds for lawsuits against the white primary. An outspoken black Dallas publisher, Carter W. Wesley, who was a friend of Sweatt's father, allowed Sweatt to write several columns for the Houston Informer. Concerned with discrimination against blacks in the post office, where a worker had to be a clerk before promotion to a supervisory position and where blacks were systematically excluded from such positions, Sweatt challenged these practices in his capacity as local secretary of the National Alliance of Postal Employees. After an attorney helped him prepare a documentation of their case, he became more interested in the law. By the mid-1940s he decided to go to law school; William J. Durhamqv advised him to seek admission to the University of Texas School of Law, particularly since Durham knew there was no law school for blacks in the state. Sweatt not only sought admission but, responding to an appeal Lulu Whiteqv made to a group of Houston blacks for a volunteer to file a lawsuit, also agreed to serve as the NAACP's plaintiff if he was rejected on the basis of race. 

On February 26, 1946, he met with an NAACP delegation in Austin that accompanied him to the University of Texas registrar's office, where he met with UT president Theophilus S. Painterqv and other university officials. After Painter explained that nothing was available for Sweatt except out-of-state scholarships, NAACP delegates contended that such a provision was unacceptable and recommended that Prairie View A&M be divorced from Texas A&M and that a graduate and professional school for blacks be established in some large urban center. Sweatt presented his college transcripts and formally requested admission to the UT law school. Painter kept the application until he could get a ruling from the attorney general, who decided to uphold the state's policy of segregation. Sweatt filed suit on May 16, 1946, against Painter and other officials in district court. On June 17, 1946, the presiding judge refused to grant the requested writ of mandamus and gave the state six months to offer African Americans an equal course of legal instruction. Six months later, though no such course yet existed, the same judge dismissed the petition, arguing that Texas A&M had passed a resolution to provide legal education for blacks and claiming the state had satisfied its legal obligation. Sweatt appealed the case, and on May 26, 1947, the Court of Civil Appeals set aside the court's ruling and remanded the case to the lower court for a new trial. 

Sweatt and other blacks declined to attend an inferior, newly established law school in Austin. Meanwhile, Thurgood Marshall and other NAACP lawyers decided to challenge segregation itself, arguing that their earlier suits for equal facilities only succeeded in producing "Jim Crow" schools. Although the NAACP lawyers had advised him before his deposition in June 1946 to consent to attend a segregated law school at Prairie View if it were equal to that of the University of Texas, they advised Sweatt by May the following year to testify that he did not believe that there could be equality under segregation. As the case passed through the courts, Sweatt participated as a speaker at NAACP fund-raising rallies at cities throughout the state, including San Antonio, Beaumont, and Austin. After the case was remanded to the district court, he went to Austin for the trial, which lasted from May 12 to 16, 1947. Although the suit attracted much attention from the New York Herald-Tribune and Life and Newsweek, it received most of its attention from the two black weeklies in Texas, the Dallas Expressqv and the Houston Informer. The Express selected Sweatt as its 1946 Texan of the Year. The proceedings also took their toll on Sweatt: while he was working at the post office his life was threatened, vandals defaced his house, and both he and his wife received threatening notes and telephone calls at home. Already in poor health from stomach problems that had worsened after several years, Sweatt suffered ulcers and required hospitalization; before leaving the hospital he had at least one heart attack. Toward the end of 1947 he resigned from the post office. Carter Wesley gave him work in the Informer's circulation department, a job he kept for nearly a year before returning to the postal service. 

After their petition was denied and after the Court of Civil Appeals and the Texas Supreme Court reaffirmed the lower court's ruling, Sweatt and his attorneys took their case to the United States Supreme Court, which in November 1949 granted the petitioners' writ of certiorari. The case was decided in June 1950. The court concluded that black law students were not offered substantial quality in educational opportunities and that Sweatt could therefore not receive an equal education in a separate law school. Surrounded by photographers, Sweatt registered at the UT law school on September 19, 1950. By this time, he was emotionally and physically exhausted. Moreover, he required an appendectomy that caused him to miss classes for several weeks. While such physical and emotional problems contributed toward his poor performance and failing grades, they also created tension between him and his wife, who eventually returned to Houston and divorced Sweatt. By the summer of 1952 Sweatt gave up law school and returned to Houston; however, he received a scholarship to study at the Atlanta University Graduate School of Social Work and earned a master's degree there in the field of community organizations in 1954. He then moved to Cleveland, where he worked for the NAACP and the National Urban League for eight years before returning to Atlanta and becoming assistant director of the Urban League's southern regional office. During his twenty-three years with the Urban League, Sweatt worked in a variety of projects, ranging from voter registration drives to the study and establishment of programs for southern blacks migrating to the North. He also taught classes at Atlanta University. 

Sweatt was married in 1963 to Katherine Gaffney; with her he had a daughter and adopted another. He died on October 3, 1982, and was cremated in Atlanta. He is not only remembered for the famous lawsuit but is considered responsible for the establishment of Texas State University for Negroes (later renamed Texas Southern University), a college for blacks that included a law school. Additionally, in 1987 the University of Texas at Austin inaugurated the Heman Sweatt Symposium in Civil Rights, an annual conference. That same year, the UT Little Campus was renamed the Heman Sweatt Campus, and a $10,000 scholarship in Sweatt's memory was established in the UT law school. See also CIVIL-RIGHTS MOVEMENT. 

BIBLIOGRAPHY: Dallas Express, December 28, 1946. Michael L. Gillette, "Heman Marion Sweatt: Civil Rights Plaintiff," in Black Leaders: Texans for Their Times, ed. Alwyn Barr and Robert Calvert (Austin: Texas State Historical Association, 1981). Vertical Files, Barker Texas History Center, University of Texas at Austin. 
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Suggested Reading List & Useful Websites
Recommended Reading:

1. The Souls of Black Folks byW.E.B. Du Bois

2. Know Thyself by Dr. Na’im Akbar

3. Race Matters by Michael Eric Dyson

4. Race Rules by Cornell West

5. The Spirit of A Man by Iyanla Vanzant

6. The Four Agreements by  don Miguel Ruiz

7. My Ishamel by Daniel Quinn

8. Who’s Gonna Take The Weight by Kevin Powell

9. Understanding Black Adolescent Male Violence by Amos N. Wilson

10. Visions For Black Men by Dr. Na’im Akbar

11. Overcoming:  The Integration of Blacks at The University of Texas by Almetris Marsh Duren (found at UT Libraries, not currently in print)

Recommended Websites:
The Daily Motivator - http://www.greatday.com/motivate/index.html
Parliamentary Procedure - http://www.roberts-rules.com/index.html
African American Yearbook http://www.africanamericanyearbook.com/home.html
A Good Black Man - http://www.agoodblackman.com/splash.shtml
Archive of African American Music & Culture

http://www.indiana.edu/~aaamc/index2.html
Austin Tenant’s Council - http://www.housing-rights.org/
Center for American History (black history in Texas) http://www.cah.utexas.edu/guides/AfricanAmericanTOC.html
www.everythingblack.com
www.black-web.com
www.blacknews.com
www.black-collegian.com
www.utblacksonline.com
http://2cusaab.org 
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